Retirement Income S
 trategies and
Expectations (RISE) Survey Summary
Retirement Planning: Concerns Present Opportunities for Advisors
Converting a lifetime of savings into a potential income stream for life after retirement can be
challenging for both advisors and their clients.
In September 2011, Franklin Templeton conducted the Retirement Income Strategies and Expectations (RISE)
survey, which revealed significant insights about various views of retirement. While those views differ according
to age, gender, and income levels, the overall results indicate a broad opportunity for financial advisors to differentiate
themselves by addressing clients’ retirement attitudes effectively.

1] Concerns
As a whole, people are worried about health expenses,
Social Security and simply running out of money.

Top Three Concerns During
Retirement
31%

• 31% agree that running out of money during retirement is their top concern.

27%

• 27% are most concerned about health and medical expenses.
15%

• 15% are most concerned about changes to Social Security that could lead to
a reduction or delay in benefits.
Top concerns, however, varied by age range and income level:

Running Out
of Money

Health and
Medical Expenses

Changes to
Social Security

• The older age brackets (45–65 and over), are most concerned about paying
health and medical expenses.
• 78% of 35- to 44-year-olds are concerned about managing their retirement
income to meet retirement expenses; this percentage decreases for younger
age groups: 25- to 34-year-olds at 68% and 18- to 24-year-olds at 59%.
• Lowest income brackets (less than $50,000 annually) are more concerned
with running out of money than higher income groups.
• Highest income brackets ($50,000–$75,000 and more than $75,000
annually) are more concerned about health and medical expenses.
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People are concerned about volatility and outliving their assets.

Volatility Concerns Post 2008

2%

• 67% are more concerned about investment volatility now than they were prior
to the recession that began in 2008; 31% felt about the same; and 2% were
less concerned.

Less Concerned

31%

About the Same

– The highest income bracket (more than $75,000 annually) was “more
		 concerned” than other income groups.

67%

More Concerned
Than Prior to 2008

Concerns About Outliving Assets or
Making Major Sacrifices Post 2008
More Concerned Than
Prior to 2008

32%

Volatility, Outliving Assets and
Healthcare Expenses Top Concerns
for Women Post 2008
67%

62%

– The middle-aged demographic (35–54) is the most concerned (73%).

64%

Felt About
the Same

71%

• 64% are more concerned about outliving their assets or having to make major
sacrifices to their retirement plan now compared to how they felt prior to the
recession; approximately 32% felt about the same.

Women are more concerned now than they were prior to the recession
that began in 2008 about:
• Volatility (women 71% vs. men 62%).

60%

58%

50%

• Outliving their assets (women 67% vs. men 60%).
• Paying for healthcare expenses in retirement (women 58% vs. men 50%).

Volatility
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Assets

Healthcare
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People Are Willing to Pay for
Protection from Either Volatility
and/or Outliving Savings
53%
40%

While people are concerned about volatility and outliving their assets,
they are willing to pay to protect themselves from these risks.
• 29% are willing to pay to protect their retirement assets from volatility.
• 40% are willing to pay to protect themselves from outliving their
retirement savings.
• 53% are willing to pay to protect themselves from either of these risks.

29%

Willingness, however, varied by income level and age:
• 61% of those in households with income over $75,000 are willing to pay for
protection against these risks.
Volatility
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Outliving Their
Either of
Retirement Savings These Risks

• 35% of those over age 65 are willing to pay to protect themselves from either
volatility or outliving their savings.
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2] Income and Expenses
Many people expect that retirement income will come from a variety of
sources and are concerned about managing them to meet retirement
expenses.

Top Sources Expected for
Retirement Income
32%

• 32% expect that Social Security will provide most of their income during
retirement, followed by employer retirement plans (23%), and pensions (15%).

23%
15%

Social Security

Employer
Retirement Plans

Pensions

–	Results were different based on income level. More of those in the lowest
income brackets (less than $25,000 and $25,000–$40,000 annually)
expected Social Security to provide more of their income (51% and 47%,
respectively).
– The highest income bracket of $75,000 or more annually answered “work		 place retirement funds” and “pension” more than other groups (31% and
		 21%, respectively). Only 14% answered Social Security.
– Answers also varied significantly by age group. 51% of the 65 and over
		 demographic answered Social Security, and 21% answered “pension.”
– Lower age groups (18–24, 25–34, 35–44) answered “workplace retirement
		 funds” more than other groups (26%, 36% and 27%, respectively).

Top Expected Retirement
Expense Concerns

• When it comes to managing retirement expenses, of those surveyed, 54%
were most concerned about paying healthcare expenses, followed by mortgage
(14%), and vacations (10%).

54%

14%

Healthcare Expenses Mortgage

–	65% of those in the higher age group (55–65 and over) were more
concerned about healthcare costs than other age groups.
10%

Vacations

–	Lowest age groups were more concerned about vacations and hobbies.
–	Those who make more than $75,000 annually are more concerned with
healthcare expenses than other groups (59%).

3] The Role of Advisors
Generating income, paying expenses and market volatility are all prevalent
issues, and present exceptional opportunities for financial advisors.
• 69% said that they are concerned about managing their retirement income to
meet their retirement needs.
• 60% responded that a financial advisor was very/somewhat important for their
retirement planning and generating income in retirement.
–	For those earning over $75,000, the percentage increased to 70%.
• Only 21% of respondents currently work with an advisor.
• 47% would consider switching to another advisor, or actually begin using one for
the first time, if they developed a written retirement income strategy with them.
– 22% of those 65 and older said they would consider switching.
– 52% of those with over $75,000 in income annually said they would
		 consider switching.

Methodology: The Franklin Templeton Retirement Income Strategies and Expectations (RISE) survey was conducted online among a sample of 2,046 adults comprising 1,020 men and 1,026 women 18 years
of age or older. The survey was administered between September 15–18 and 19–21, 2011 by ORC International’s Online CARAVAN®.
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Gain From Our Perspective

®

Franklin Templeton’s distinct multi-manager
structure combines the specialized
expertise of three world-class investment
management groups—Franklin, Templeton
and Mutual Series.
Specialized Expertise

True Diversification

Each of our portfolio management groups operates autonomously,

Because our management groups work independently

relying on its own research and staying true to the unique investment

and adhere to different investment approaches,

disciplines that underlie its success.

Franklin, Templeton and Mutual Series funds

Franklin. Founded in 1947, Franklin is a recognized leader in
fixed income investing and also brings expertise in growth- and

typically have distinct portfolios. That’s why our
funds can be used to build truly diversified
allocation plans covering ever major asset class.

value-style U.S. equity investing.
Templeton. Founded in 1940, Templeton pioneered international
investing and, in 1954, launched what has become the industry’s
oldest global fund. Today, with offices in over 25 countries,

INVEST WITH A RETIREMENT LEADER®
Franklin Templeton Investments is a leader in
retirement investing, managing over $150 billion

Templeton offers investors a truly global p
 erspective.

on behalf of individuals, small businesses, and
institutions.* We offer a complete range of tax-

Mutual Series. Founded in 1949, Mutual Series is dedicated

advantaged retirement plans to meet our clients’

to a unique style of value investing, searching aggressively for
opportunity among what it believes are undervalued stocks, as

diverse needs.
* As of 12/31/12.

well as arbitrage situations and distressed securities.
Investors should carefully consider a fund’s investment goals, risks, charges and expenses before investing. To obtain a summary prospectus
and/or prospectus, which contains this and other information, talk to your financial advisor, call us at (800) DIAL BEN/342-5236 or visit
franklintempleton.com. Please carefully read the prospectus before you invest or send money.
This material is being provided for educational and informational purposes only and is not intended to provide investment or tax advice.
Investors should consult with their appropriate tax, legal and financial advisor with respect to their individual circumstances, and all
applicable federal, state and local tax laws. An investment in a Franklin Templeton fund or a retirement plan does not guarantee that
you will have sufficient funds to meet future retirement needs.

Value
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